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RESEARCH ARTICLE
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ABSTRACT
This article aims to analytically dissect the interrelated reasons behind the 
gender gap in wealth accumulation. To do so, it examines how the 
accumulation of different forms of capital by women in the course of 
their lives affects women’s prospects in the economic field, thereby shap
ing women’s potential for wealth accumulation. Focusing on women’s 
cooperatives in Turkey through a Bourdieusian lens, the article shows that 
the patriarchal roles assigned to women result in asymmetries of not only 
economic but also social and cultural capital that lead to structural impe
diments against women’s endeavors in the economic field. We show, 
however, that despite these structural impediments, women are not 
only passive victims of these conditions byt instead develop strategies 
to cope with these disadvantages and cooperatives play a crucial role in 
that regard. Finally, through our case study, we demonstrate that both the 
constraints faced and strategies developed by women are informed by 
class and occupational background.
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1. Introduction

This article analyzes the factors that affect the wealth accumulation prospects of women through the 
lens of Bourdieu’s conceptualization of capital. It aims to understand how gender works in an 
intertwined nature with other social markers, particularly class and occupational background in 
shaping the prospects and limits of women’s wealth accumulation through their participation in 
women’s cooperatives.1

We argue that women, due to assigned domestic and reproduction duties, mostly lack the time 
and resources to develop their social and cultural capital and by the time they enter the entrepre
neurial field, they are severely punished for the comparative disadvantage they face due to their 
gender. These disadvantages are exacerbated by class background, which, as we will show, further 
limit women’s competitiveness in the economic field.

We observe that the conditions under which women operate in the women’s cooperatives in 
Turkey make it very hard, if not impossible, for women to further their economic goals, demonstrat
ing openly the obstacles Turkish women face in capital accumulation. The patriarchal, neoliberal, and 
clientelistic nature of state institutions serves as a major impediment in the struggle for economically 
viable cooperatives, let alone wealth accumulation.
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Despite these limitations women face, we also show that women are resourceful in developing 
strategies under the structural limits they face and underline that women’s cooperatives, if they can 
survive, provide an important instrument through which women can increase their different forms of 
capital.

In what follows, we first present our theoretical framework laying out the contributions of this 
study to the existing literature. We then provide contextual background regarding the Turkish 
case. The following section delves into the details of our methodology for our original and 
extensive fieldwork on women’s cooperatives in Turkey. We share our empirical findings in the 
next section. We demonstrate that due to their gendered duties, most women fall behind men in 
accumulating social and cultural capital, which then has important implications on economic 
capital accumulation. We show how this mechanism applies to the functioning of women’s 
cooperatives in Turkey. We also show that on top of the societal patriarchal norms and neces
sities dictated by the economic system, the state’s attitude towards women’s cooperatives also 
shows the prevalence of patriarchy in the political realm, which is reproduced through institu
tions. We then delve into the potential ways in which cooperatives can help women develop not 
just economic but also social and economic capital, which are themselves essential tools in 
expanding women’s share in economic wealth as will be discussed in the article. The last section 
concludes.

2. Theoretical framework

This study sheds light at the underlying reasons behind the gendered nature of wealth accumulation 
through the study of women’s cooperatives. It does so by tracing the role social reproduction duties 
play in the lack of social and cultural capital accumulation of women, which casts a long shadow on 
the prospects of wealth accumulation of women. Coupled with a political atmosphere that does little 
to politically ameliorate the vestiges of gendered divisions of labour at the private realm, women’s 
cooperatives cannot reach their fullest potential in providing women the economic advantages that 
they could ideally provide, even though there are some significant ways in which these cooperatives 
still provide benefits in women’s capital accumulation as will be discussed further below.

Our study contributes to the feminist and gender studies literature as well as enriching the 
Bourdieusian approach. While some studies have so far shown the role that gendered duties play in 
the economic participation of women (e.g. Arslan, 2022; Bhattacharya, 2017; Ugur-Cinar et al., 2022) 
as well as the place gender roles play in the political participation of women (e.g. Cinar & Ugur-Cinar,  
2018; Krauss, 1974; Merritt, 1977) these studies have not analysed the process through which the lack 
of development of one form of capital in the lives of women due to reproduction duties affects the 
accumulation of other forms of capital, thereby significantly reducing the chances of women’s 
empowerment, compared to men. Similarly, our research complements studies that successfully 
show how women’s coping strategies are informed by the patriarchal setting (Gerami & Lehnerer,  
2001; Kandiyoti, 1988; Yildirim et al., 2018) and how their work-related strategies are influenced by 
class-based factors (Beşpınar, 2010; Ruiz Castro & Holvino, 2016). By further differentiating capital in 
the Bourdieusian sense, we reach a more layered sense of both the intertwined structural impedi
ments women’s face as well as the strategies that they develop based on the conditions under which 
they act, stemming from the variation in the distribution not only of their economic capital but also 
their social and cultural capital. Systematically tracing how the long process of gendered social 
reproduction duties of women has resulted in the lack of social and cultural capital that led to 
impediments in the development of economic capital can also provide the first steps of policies that 
can address the specific necessities of women who join women’s cooperatives. Without addressing 
these impediments, women’s cooperatives are unable to fulfil their fullest potential that is hinted at 
in the literature on women’s cooperatives discussed below.

Our findings will also complement the studies about the gender gap in wealth accumulation in 
Turkey and beyond. As will be discussed in the next section, while existing studies have noted the 
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grave inequalities in this regard, none of the existing studies have systematically traced the role of 
asymmetries in social and cultural capital that resulted in the gap of wealth accumulation.

As we will discuss below, the framework on capital provided by Bourdieu is very helpful 
yet it needs to be enriched with the insights from feminist studies. To this end, we 
synthesize the insights gained from these two bodies of literature to make sense of the 
women’s activities in the cooperatives as well as the impact these cooperatives have on 
women’s lives.

In the remaining parts of this section, we will first introduce Bourdieu’s concepts that form the 
basis of our analyses, namely capital, habitus, and field, before turning into a critical discussion of 
how to develop the theoretical lens provided through the studies of Bourdieu.

2.1. Cultural and social capital

According to Bourdieu (1986, p. 243), in a given field, capital can be found in three fundamental 
forms: economic, cultural, and social. Cultural capital, in turn, takes three different forms. In its 
embodied state, it refers to ‘long-lasting dispositions of the mind and body’ and corresponds to 
‘culture, cultivation, Bildung’. It is an integral part of the person and cannot be instantly transmitted 
or purchased. In its objectified state, it refers to ‘the material objects and media, such as writings, 
paintings, monuments, instruments’ insofar as they serve as they serve culture in its embodied form. 
Finally, cultural capital can also be institutionalized through its objectification in the form of 
academic qualifications (Bourdieu, 1986, pp. 243–8).

Bourdieu focuses on the role of long-term socialization, particularly in the family, in the acquisi
tion of embodied capital: ‘the initial accumulation of cultural capital, the precondition for the fast, 
easy accumulation of every kind of useful cultural capital, starts at the outset, without delay, without 
wasted time, only for the offspring of families endowed with strong cultural capital; in this case, the 
accumulation period covers the whole period of socialization. It follows that the transmission of 
cultural capital is no doubt the best hidden form of hereditary transmission of capital, and it 
therefore receives proportionately greater weight in the system of reproduction strategies, as the 
direct, visible forms of transmission tend to be more strongly censored and controlled’ (Bourdieu,  
1986, p. 246).

Bourdieu (1986, p. 253) argues that cultural capital transmitted through the family is dependent 
upon ‘the usable time (particularly in the form of the mother’s free time)’ that ensures the transmis
sion of the capital. While Bourdieu discusses the accumulation of embodied capital through the 
family starting from the early childhood, he does not focus on the trade-off that exists for women in 
terms of the lack of accumulation of social capital for them in the period in which these women act in 
order to increase the cultural capital of their children. Yet, as our findings will demonstrate, the time 
that women spend in the household raising children and fulfilling social reproductive duties results 
in their lack of cultural capital when entering the cooperatives.2

While Bourdieu is very attentive to how schooling is affected by (and in turn, affects) the cultural 
capital of students from different class and family backgrounds, we believe that it is crucial to trace 
such a trajectory for women in order to show how their background prior to joining the market as 
members of women’s cooperatives affects their prospects for success in wealth accumulation due to 
their asymmetrical access to cultural, social and economic capital.

Social capital refers to the ‘resources which are linked to possession of a durable network of more 
or less institutionalized relationships of mutual acquaintance and recognition – or in other words, to 
membership in a group’ (Bourdieu, 1986, p. 248). To this end, social capital possessed by an 
individual involves the ‘lasting, useful relationships that can secure material or symbolic profits’ 
and depends ‘on the size of the network of connections he can effectively mobilize and on the 
volume of the capital (economic, cultural or symbolic) possessed in his own right by each of those to 
whom he is connected’ (Bourdieu, 1986, pp. 248–9).
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The growth of social capital rests on an ‘unceasing effort of sociability, a continuous series of 
exchanges in which recognition is endlessly affirmed and re-affirmed’ (Bourdieu, 1986, p. 250). 
Therefore, the building of social capital also requires time and energy devoted to its accumulation, 
which as we will demonstrate, result in the unfair distribution of social capital stemming from the 
gendered, patriarchal duties and expectations assigned to women.

2.2. Field and habitus

As discussed above, zooming into the activities of women in specific fields is a promising effort as it 
can help us trace the structural constraints as well as actions of women in their daily life from 
a subject position. Field, in the Bourdieusian sense refers to ‘a competitive system of social relations, 
which functions according to its own logic or rules’ (Moi, 1991, p. 1020). For Bourdieu’s discussion of 
field (see, for instance, Bourdieu, 2001). In this article, we will focus on the economic field. Women, 
through their participation in women’s cooperatives enter the economic field with its specific logic 
and rules.

Habitus is a crucially relevant concept in understanding how different forms of capital 
function in given fields. Bourdieu and Nice (1977, pp. 82–3) defines habitus as ‘a system of 
lasting, transposable dispositions which, integrating past experiences, functions at every moment 
as a matrix of perceptions, appreciations, and actions and makes possible the achievement of 
infinitely diversified tasks, thanks to analogical transfers of schemes permitting the solution of 
similarly shaped problems’.

Individuals equipped in the field with the necessary experiences and capital will have the 
intuitions, the sense, of how to act in a given situation. Bourdieu likens this to taking part in 
a game in which the habitus ‘makes possible the near-perfect anticipation of the future inscribed 
in all the concrete configurations on the pitch or board’. For him, ‘native membership in a field’ 
implies that the person has ‘a feel for the game in the sense of a capacity for practical anticipation of 
the “upcoming” future contained in the present’ (Bourdieu, 1990, p. 66). As discussed by Moi (1991, 
p. 1022), different players in the field require different strategies given the differences in class, 
gender, race or other social markers.

As we will see, the lack of cultural, social and economic capital accumulated over the years 
informs the habitus of women participating in the cooperatives. As opposed to their male counter
parts who can from earlier ages make the necessary investments to relevant capitals and are then 
equipped with resources that help them deal with challenges, women are disadvantaged as late- 
comers and their commitments to capital accumulation are further jeopardized by their gender- 
related duties, commitments, and roles. As a result, women mostly lack a ‘feel for the game’ 
(Bourdieu, 1990) when they enter the market field. The extent to which women are affected by 
these impediments vary in relation to their class and occupational background as we will demon
strate below.

2.3. A feminist critique of Bourdieu

Bourdieu’s theory on capital opens fruitful areas of research on women’s issues. As Moi (1991, 
p. 1019) argues, Bourdieu’s originality lies in his development of ‘a micro-theory of social power’. 
His theoretical lens allows us to focus on the ‘structurally grounded strategies of maximization of 
material and symbolic profits’ (Mottier, 2002, p. 349). Nevertheless, as feminist scholars have aptly 
noted, Bourdieu falls short of providing a comprehensive analysis of gender and power. As Mottier 
(2002, pp. 351–4) argues, while Masculine Domination discusses three main themes, namely ‘the 
naturalization of masculine domination; the misrecognition of this domination; and the mechanisms 
of social reproduction of this domination’, his analysis focuses primarily on differentiation instead of 
power and ‘the very possibility of change in the gender order is minimized by Bourdieu’s 

912 M. UGUR-CINAR ET AL.



overemphasis on the “constancy of the habitus”’. This constancy is mostly envisioned in the form of 
reproduction and subjection (Lovell, 2004, p. 49).3

In parallel, despite his expressed motivations for female emancipation, as scholars have noted, in 
Bourdieu’s analyses, women are mostly approached ‘primarily as social objects, repositories of value 
and of capital, who circulate between men and who serve certain important functions in the capital 
accumulation strategies of families and kinship groups’ and rarely as ‘subjects with capital- 
accumulating strategies of their own’ (Lovell, 2000, pp. 20–1; see also Silva, 2005).

It is surprising to see how Bourdieu is not approaching gender from the same perspective he 
approaches class. As Skeggs (2004, p. 29) argues, while Bourdieu is successful at showing ‘how the 
bourgeois perspective is put into effect, how interests are protected and pursued and how author
ization occurs’, he cannot bring this same nuanced and dynamic position to the study of gender. 
Similarly Huppatz (2012, pp. 17–8) also contrasts Bourdieu’s analysis of class with that of gender and 
finds it under-theorized and gender-blind.

Feminist scholars have attributed Bourdieu’s lack of attention to women’s subject position as 
a result of his choice to focus on the Kabyle tradition instead of analysing contemporary society in 
which women’s activities, struggles, and strategies are much more diversified (see, for example, 
McNay, 1999; Fowler, 2003; Kais, 2006; Huppatz, 2012). Class, among other social markers, also 
informs these variations, as this study will also demonstrate. Bourdieu’s lack of acknowledgements 
of the fact that women, too, are ‘classed subjects’ has also been criticized in this regard (Huppatz,  
2012, See also Krais, 2006; p.23; See also Krais, 2006; Lovell, 2000, McNay, 2004; Silva, 2005).

Nevertheless, as McNay (1999, pp. 113–4) argues, even though Bourdieu himself fails to system
atically trace the interaction between habitus and field from a gender perspective by showing how 
women act after entering different fields, his conceptualization of habitus and field offers ‘a theory of 
embodiment in the context of differentiated power relations that may be of use for feminist social 
theory’. This study will make use of these strengths in Bourdieu’s concepts and theory in order gain 
a better understanding of the prospects and limits of women’s activities in the economic field and in 
wealth accumulation while at the same time furthering his theoretical insights by providing 
a dynamic approach, which is attentive to women’s agency in the field.

3. Cooperatives in the gendered world of wealth accumulation

In this section, we will first provide a background about the gendered nature of wealth distribution in 
Turkey and then discuss the role that cooperatives can potentially serve in this context.

Earlier research points out three main channels for wealth accumulation for households: a) 
income from labour market and economic activities; b) intergenerational transfers; and c) govern
ment transfers and state-led opportunities (Semyonov & Lewin-Epstein, 2013, p. 1135). Wealth 
distribution within a society is also a function of inequalities that are present in wealth accumulation 
channels. The literature on wealth inequality reveals that levels of household wealth are significantly 
associated with labour market participation, housing assets, intergenerational transfers, institutional 
structures such as labour market conditions, inheritance law and business regulations, social norms, 
and government policies on financial markets, transfers, social security, and taxation (Cowell et al.,  
2018; Semyonov & Lewin-Epstein, 2013; Skopek et al., 2014; Spilerman, 2000).

According to income inequality data of the OECD (2024), Turkey’s Gini coefficient is the most 
rampant compared to the EU countries and the third worst among the OECD countries. Economic 
inequalities and gender inequalities intersect (Ukhova, 2015). Turkey performs worse than the OECD 
and European countries in gender equality and human development. According to the UNDP (2022), 
gender inequality score (0=lowest inequality, 1=highest inequality) of Turkey is 0.272 for 2021, 
whereas average scores for the OECD countries and Europe including Central Asia are 0.185 and 
0.227, respectively. Moreover, Turkish women’s average score of human development index (0=low
est development, 1=highest development) is 0.806, much lower than average score of Turkish men 
(0.860) in 2021 (UNDP, 2022). Finally, Turkey ranks 124th among 146 countries in global gender gap 
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index, particularly lagging in women’s economic participation, political empowerment, and wealth 
equality (World Economic Forum, 2022).

Regarding the economic activity channel, Turkey ranks 134th among 146 countries in economic 
participation and opportunity section of global gender gap index in 2021 (World Economic Forum,  
2022). Turkish women are less likely to access credit (Alibhai et al., 2019) and become entrepreneurs 
due to lower human capital and financial constraints (Cetindamar et al., 2012). Additionally, women’s 
financial literacy levels are lower than men in Turkey (Karakurum-Ozdemir et al., 2019), which deter 
women’s financial inclusion and capital accumulation levels. Previous research also reveals that 
wage, income and consumption inequalities are strongly associated with gender in Turkey (Tamkoc 
& Torul, 2020). In a similar vein, female labour force participation rates are systematically lower than 
male labour force participation rates. According to most recent statistics, female labour force 
participation rate is 35.1%, whereas male labour force participation rate is 71.4% in 2022 (TurkStat,  
2023).

There are also significant gender differences in division of labour and time use for Turkish 
households. According to TurkStat (2015), women are more likely to spend time in household 
work and family care. On average, Turkish women spend 4 hours and 17 minutes on household 
work and family care, whereas Turkish men spend 2 hours and 35 minutes household and family care 
(TurkStat, 2015). Men spend an average of 3 hours and 58 minutes for employment activities, 
whereas average time for women on employment is only 1 hour and 9 minutes (TurkStat, 2015). 
Overall, women are less likely to be employed and are more likely to stick with household and family 
related tasks in Turkey (Öneş et al., 2013).

As a component of wealth distribution, property ownership also differs across gender in Turkey. 
Households with female heads are less likely to be homeowners and to have a second home as an 
asset. Male household heads accumulate more assets and properties than females in Turkey 
(Ceritoglu, 2020). O’Neil and Toktas (2014) indicate that on average only 20% of Turkish women 
own property.

There are also gender inequalities in channels of intergenerational transfers for skills, income, and 
wealth in Turkish households. Tansel (2002) reveals that effects of permanent household income and 
parents’ education levels are very significant for the schooling of girls. Similarly, earnings of 
daughters are more sensitive to level of their fathers’ income in Turkey. Although the Civil Law of 
Turkey (1926 to 2001) had retained property rights for women, it included some aspects such as 
separate property regime and restrictions on inheritance of small-scale agrarian land that harm 
gender equality (Kocabicak, 2018; O’Neil & Toktas, 2014). Despite some amendments in the new Civil 
Law, which was adopted in 2002, such as the removal of men as the official head of the household 
and equal division of properties acquired after marriage among partners, there is significant room for 
improvement since traditional, cultural, and religious values play significant role in formation of 
gender wealth gap (O’Neil & Toktas, 2014; Yasun, 2018).

Traditional cultural values, patriarchal norms and religiosity negatively impact female labour force 
participation in Turkey (Atasoy, 2017; Dildar, 2015; Kocabicak, 2022). Being married and having kids 
further prevent Turkish women from participating in economic activities (Ilkkaracan, 2012). Even if 
Turkish women participate in economic activity, they need to tackle multiple issues. First, women are 
more likely to be part-time or informally employed in Turkey (Öneş et al., 2013). Second, women earn 
significantly less than men in the Turkish labour market (Cinar & Ugur-Cinar, 2018; Ilkkaracan & Selim,  
2007; Kara, 2006; Tansel, 2005). Third, women are more likely to face gender-based issues such as 
discrimination, segregation, and unpaid care leaves in their workplaces (Cudeville & Gurbuzer, 2010; 
Dedeoglu, 2012; Gedikli, 2020). Fourth, women are less likely to be in managerial or higher-level 
positions in the workplace (Bulbul, 2021; Gedikli, 2020; Koca et al., 2011; Koyuncu & Sumbas, 2016). 
Finally, employed Turkish women frequently experience double burden at home and work in Turkey 
(Cinar & Kose, 2018; Ilkkaracan, 2012; Öneş et al., 2013; Terkoglu & Memis, 2022).

Societal patriarchy is exacerbated by the political setting in Turkey. The neoliberal and conserva
tive outlook of the Justice and Development Party (AKP) rule, which started in 2002, have diminished 
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the significance of gender equality in public policymaking considerably (Acar & Altunok, 2013; 
Güneş-Ayata & Doğangün, 2017). The AKP has endorsed the discourse of ‘gender justice’ making 
references to traditional, orthodox, Islamic values that leave little room to diverse viewpoints on the 
subject (Koyuncu & Özman, 2019). AKP’s neoliberal welfare regime has worsened injustices for 
precarious and underprivileged groups, including women (Buğra & Keyder, 2006; Ugur-Cinar et al.,  
2022). Moreover, the AKP government withdrew from the Istanbul Convention (Council of Europe’s 
Convention on Preventing and Combating Violence against Women and Domestic Violence) in 2021, 
a major setback in gender equality. In this sociopolitical context, women in Turkey shoulder most of 
housework, child and elderly care, mostly engage in economic activities sporadically and informally, 
and generally lack social and job security (Acar & Altunok, 2013; Cinar & Kose, 2018; Cinar & Ugur- 
Cinar, 2018; Öneş et al., 2013). Our study aims to shed light on the ways in which women’s unequal 
access to social and cultural capital play a significant role in the gendered asymmetries of economic 
capital and wealth accumulation through the study of women’s cooperatives.

Given the circumstances outlined above, women’s cooperatives provide a potential breathing 
space for women to get their fair shares in income and wealth accumulation. Women’s cooperatives 
offer full- or part-time employment opportunities in non-hierarchical settings to many women 
throughout the world who lack social, cultural, and economic capital and who have been denied 
any decent job opportunities (Jones et al., 2012; Koutsou et al., 2009). Thanks to women’s coopera
tives, women have much higher chances of empowerment as well as income and wealth accumula
tion via improved income opportunities at the individual and communal levels, greater ability to 
diversify into alternative sources of income, achieving economies of scale via combining their 
independent resources, enhanced sense of self-worth and negotiation power, and better access to 
financial markets and resources (Cinar et al., 2021; Datta & Gailey, 2012; Jones et al., 2012). In time, 
despite the neoliberal competition and patriarchal norms that limit women in many settings, 
women’s cooperatives enable better negotiation skills for women, provide them with greater access 
to new resources and markets, develop relationships via bonding and bridging mechanisms within 
and among different women’s organizations, and hence help overcome socioeconomic and cultural 
constraints (Cinar et al., 2021; Ferguson & Kepe, 2011; Jones et al., 2012).

Given the potential of women’s cooperatives, they were also seen as a source of hope by many 
women in Turkey. The first women’s cooperatives in Turkey were established in 1999 (Duguid et al.,  
2015). According to the most recent ILO report, there are currently 297 active women’s cooperatives 
in Turkey with 4332 members registered with the Ministry of Trade (Gönüllü Atakan & Çoban, 2022). 
The majority of the members of these cooperatives are middle-aged, low-income, married women 
with multiple children. These women mostly have little education, training, and work experience 
prior to the establishment of these cooperatives. Despite growing interest and some incentives by 
the state (such as streamlining registration to women’s cooperatives, some tax and credit incentives), 
legal and structural challenges still persist for women’s cooperatives (Duguid et al., 2015; Gönüllü 
Atakan & Çoban, 2022).

Our study tries to demonstrate that despite these potential of cooperatives and despite the fact 
that, as we will show, cooperatives give women some leverage in the system, there are still structural 
and political impediments that prevent women from reaching their fullest potential through 
cooperatives.

4. Methodology

Our research is based on extensive fieldwork on women’s cooperatives in Turkey conducted in 2017. 
We conducted semi-structured in-depth interviews with members of women’s cooperatives. Semi- 
structured interviews enabled us to uncover the major themes of our research while also allowing 
our research participants to fully articulate their voice in their own ways (Mosley, 2013). Earlier 
research on women’s cooperatives underline the importance of such qualitative techniques that 
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offer us in-depth insights regarding women’s experiences in different social, cultural, and economic 
contexts (Cinar et al., 2021; Datta & Gailey, 2012; Oberhauser & Pratt, 2004; Ugur-Cinar et al., 2022).

We employed non-random, purposive, and maximum variation sampling to ensure maximum 
representativeness geographically, socioeconomically, and politically. To do so, we took into con
sideration the key social cleavages (Islamist-secularist, Sunni-Alevi, and Turkish-Kurdish) and main 
political inclinations in the country. Based on this sampling method, we conducted in-depth, semi- 
structured interviews with members of 23 women’s cooperatives. In 9 of these research sites, we 
conducted group interviews with multiple members of women’s cooperatives assuming different 
positions in the cooperatives. We conducted multiple interviews in Turkey’s three biggest cities 
(Istanbul, Ankara, and Izmir). We also conducted interviews in the provinces of Eskişehir, Konya, 
Zonguldak, Trabzon, Artvin, Adıyaman, Gaziantep, Mardin, and Hatay. A recent ILO report on 
women’s cooperatives in Turkey corroborates that our sample is largely representative of the overall 
population of women’s cooperatives in Turkey sector-wise and socioeconomically (Gönüllü Atakan & 
Çoban, 2022). Descriptive information on profiles of women’s cooperatives and interviewees in our 
sample are provided in the Appendix.

Individual interviews lasted around an hour, while group interviews lasted around 2–3 hours. 
Upon the respondents’ consent, we tape-recorded our interviews. To ensure the privacy and 
anonymity of our respondents, we used code letters for the cooperatives. Figure 1 below illustrates 
the map of provinces where we conducted our fieldwork.

5. Findings

In this section, we first discuss how women’s possession of different types of capital affected their 
activities in the cooperatives. We then examine women’s strategies in advancing their situation in 
given types of capitals and how their participation in the cooperatives helped them towards this end. 
We trace how these intertwined sets of capital interact with other social background conditions such 

Figure 1. Regional distribution of fieldwork for women’s cooperatives. Note: The number of interviews conducted with women’s 
cooperatives in each province are shown in parentheses: Ankara (5), Istanbul (3), Izmir (4), Konya (2), Eskișehir (1), Zonguldak (1), 
Trabzon (1), Artvin (1), Adıyaman (2), Gaziantep (1), Mardin (1), and, Hatay (1). These provinces are marked in the map. Map 
source: D-Maps.
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as class, occupational background or location in shaping the trajectories and manoeuvres of women 
in the economic field.

5.1. Gendered duties

As Lovell (2004, p. 52) argues, the way social relations and institutions are organized has powerful 
effects on the situation of women, especially as far as the sexual division of labour in human 
reproduction is concerned. Supporting the findings of the feminist social reproduction literature,4 

women who participated in our research joined cooperatives later in life. The reason for this is mainly 
because women first fulfilled their assigned domestic duties, particularly child rearing, before joining 
the field.

Members of cooperatives told us that they had to take care of family members, such as mothers 
and fathers (e.g. Cooperative B, Ankara). But the most important family care duty stressed by women 
was the one towards their children. One member of Cooperative K in Konya told us that she became 
a mother at the age of 17 and gave birth to one kid after another. She was not able to ‘open her eyes’ 
before she raised the kids. It was only then that she could think of joining a cooperative. The leader of 
Cooperative L in Istanbul similarly told us that even though she was a handicraft teacher by 
education, she had to raise her three children first as she did not have anyone to look after them. 
Her husband told her: ‘first raise your kids, and then do what you want to do’. The same women told 
us that there were women who quit the cooperative either because they had to take care of their 
grandchildren or got married and gave birth to and had to raise children of their own. A member of 
Cooperative O in Izmir told us similarly that for most of the cooperative members caring for children 
and grandchildren prevented them from joining such economic efforts sooner.

The quotes below illustrate similar conditions of other women:

I started life in a very disadvantageous position. I got my education, had my own struggles. Then, I got married. 
I became one of those women who are not allowed to get out of their homes. My husband did not let me out of 
the house. My children were very young. I could not find support from my own family on these issues. 
(Cooperative B, Ankara)

I am now married for 50 years. I have neither a salary, nor a retirement. When I would gather with my friends, 
I could only get money from husband only with great difficulty and bickering. I have raised two children as well 
as my grandchildren. I am now here [at the cooperative]. In my whole life, I have been repressed, repressed, 
repressed. I want to be free now. (Cooperative E, Eskişehir)

I have dedicated my life to my children. When they grew up, I told them that it is now high time for me to 
dedicate time and energy to myself. I told this to my husband, too. (Cooperative K, Konya)

Below we discuss how this latecomer position and the continued assignment of domestic duties 
have influenced the women’s conditions when entering the economic field.

5.2. Cultural and social capital and the women’s cooperatives

Women repeatedly told us that they already started with very limited economic capital (Cooperative 
B, Ankara; Cooperative D, Ankara, Cooperative N, Istanbul, Cooperative S, Izmir). As we will see in this 
section, the lack of cultural and social capital was closely tied to the economic conditions in which 
the cooperatives found themselves even after women entered the economic field.

The distribution of cultural capital among members of women’s cooperatives varies significantly. 
Some cooperatives, particularly in bigger cities, were formed by women who had retired from their 
jobs and wanted to have some meaningful occupation after retirement (e.g. Cooperative A, Ankara). 
What is more, in most of the successful cooperatives that are still functioning, the founders and 
heads of the cooperatives are university graduates and previously worked in jobs that were 
conducive to their tasks in the cooperatives. These include, labour inspectors, financial advisors, 
engineers, architects, political scientists, city planners, doctors, managers and the like (e.g. 
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Cooperative A, Ankara; Cooperative B, Ankara; Cooperative C, Ankara, Cooperative G, Gaziantep; 
Cooperative H, Adıyaman). These women clearly expressed that their occupational backgrounds 
were useful in their activities in the cooperatives. Cooperatives in which the leaders were from such 
educational and occupational backgrounds also found it easier to reach grants due to having the 
necessary skills. The head of Cooperative C in Ankara, who was a city planner, told us that she found 
it easy to look for projects relevant to their cooperative, including international ones. The head of 
Cooperative G, in Gaziantep, who was a chemical engineer, likewise told us that they did not find it 
difficult to reach funds from organizations such as the EU and UNDP thanks to the university 
graduates in their group. In these cases, we see that these women had more room for manoeuvre 
in developing survival strategies for their cooperatives as they were relatively better equipped with 
social and cultural capital compared to most of the other women.

For the majority of women, the lack of cultural capital is an important issue. Having joined the 
economic field late and mostly not receiving the necessary cultural capital through training and 
experience, women face harsh conditions in their efforts in the cooperatives. These include lack of 
knowledge in the legal field and in areas such as accounting. In fact, many cooperatives were either 
shut down or were in the liquidation process because of the difficulties in keeping up with the legal 
requirements of taxation and proper bookkeeping. Women also complained about specific things. 
For example, they did not know how to put the products they want to sell on to their website 
(Cooperative E, Eskisehir).

In this environment, it is common for women to get in trouble. Members of Cooperative E in 
Eskisehir told us that that they did not have prior experience as it was their first such effort and they 
were all housewives before with the highest educated members only having high school degrees. As 
a result, they told us, they faced challenges in marketing and taxation. Some cooperatives, for 
instance, were scammed by people who offered women to do the project-writing job for them. 
A member of Cooperative D in Ankara, which had to shut down, told us that a group of women lost 
18.000 Turkish Liras (more than 5000 US Dollars according to the exchange rate of the time) to such 
a scam.

Women want to expand their field of work yet lack the cultural capital to do so. The head of 
Cooperative K in Konya, for instance, told us that she would love to find out ‘how these things are 
done’ by other cooperatives outside Turkey and that she would love to receive funds from the EU. 
Yet, she did not know where to start. She was not even aware of the list of women’s cooperatives that 
KEDV5 and asked us if we had a list of active cooperatives in Turkey.

The head of Cooperative C in Ankara argued that it was hard to work with women because 
‘women have a very different worldview. Men can unite around personal interest. Because they are 
used to doing business and being in the public. They know diplomacy, politics etc. It is hard to 
convince women, on the other hand’. So it is not only the skills and know-how that is been taught to 
women, but also the experience in the field, that results in the lack of what Bourdieu calls, ‘a feel for 
the game’.

Some members of the cooperatives (e.g. Cooperative F, Adiyaman; Cooperative G, Gaziantep; 
Cooperative I, Istanbul) blamed the lack of education and experience in the workforce as the main 
reasons why women’s cooperatives could not earn money.

The situation becomes further difficult as women are already suspects in the eyes of their 
husbands, who warn them against taking loans or signing any binding documents as they do not 
see dealing with banking and finance institutions as ‘a woman’s thing’. Below are quotes that 
illustrate the difficult conditions of women due to their lack of cultural capital compounded with 
the patriarchal restrictions over their activities in the economic field:

A woman told us in a meeting. They founded a bee cooperative. They have tried to convince their husbands for 
4 years. The husbands said, ‘you cannot do this, you cannot pull it off, you will lose all the money, women cannot 
do such things’. Women showed persistence and at last their husbands supported them, too. (Cooperative A, 
Ankara)
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At first our husbands were very much against this. They said, ‘you sign papers, you will be put on trial’. We went 
through two trials. Because we passed the deadline for the general assembly meeting and the accountant failed 
to do the job properly. We were, after all, inexperienced. (Cooperative I, Istanbul)

It is very difficult to include women to the cooperative who have never been in the workforce before. Low 
income becomes an issue. We give 5 liras for 3 hours and their husbands say, ‘I will give you that money, stay at 
home’. (Cooperative G, Gaziantep)

Our husbands do not know about the fact that due to the diminishing jobs we received in winter, and the tax 
and accounting debts, we took financial credits with two of my friends. We were not able to receive the credits as 
a cooperative, so we had to take it individually. Just so that the cooperative does not get harmed. We pay 75 liras 
per month. We gave our heart to this. Otherwise our cooperative would have been closed. (Cooperative E, 
Eskisehir)

When our taxation debt accumulated, we started to think: ‘If everyone goes to their husbands and asks to 300– 
400 liras each?’ But women cannot ask for that money. The husbands will say ‘what happened? Just 3 days ago 
you were defiant, are you asking for money now?” (Cooperative D, Ankara)

During and after the trainings, women were worried, ‘I can be put on trial any time’. (Cooperative M, Mardin)

Like cultural capital, social capital is also distributed differently among the members of the women’s 
cooperatives. Women from certain class and occupational backgrounds are better equipped with 
this resource. Some even explicitly used the concept in expressing their possession of this capital. 
Their occupations gave them both organizational skills and legal knowledge but also a social net
work, which they could utilize in their works for the cooperatives and in developing survival 
strategies for their cooperatives. The head of Cooperative C in Ankara stated that their cooperative 
members consisted of women from high educational background and they were ‘rich in terms of 
social capital’. As an illustrative strategy, the head of Cooperative K in Konya used her ties as a retired 
handicraft teacher to reach out to women. The head of Cooperative T in Artvin put her ties as 
a journalist to use for the cooperative. Cooperatives in Ankara benefitted from their proximity to 
universities, feminist civil society organizations and embassies in reaching out for training and 
guidance.

Nevertheless, most women felt very restrained in terms of social capital. One of the biggest 
problems was to reach a market to sell their products as women did not have acquaintances that 
would be useful in that field (Cooperative G, in Gaziantep; Cooperative P, Ankara; Cooperative T, 
Artvin; Cooperative X, Zonguldak).

Women did not have the time necessary in developing their social capital as they were (and most 
of them still are) expected to be home ‘in a timely manner’.

We started as 33 and now there are 13 of us.(. . .) Some of us could not continue due to their spouses, or mother- 
in-laws. (Cooperative P, Ankara)

Women were also afraid of staying out late because as women they did not feel secure in 
their neighbourhoods, due to thinner addicts on the street, for example. Women noted that 
they were not used to being on the streets (Cooperative E, Eskisehir). Facing the difficulties 
of social capital, women developed certain strategies. One such strategy developed by 
women was to make use of familial ties. Some women also relied on ties with people who 
were from their same hometowns as they were (Cooperative D, Ankara; Cooperative G, 
Gaziantep). This is a common strategy in Turkish political culture, given the lack of civic 
culture. The head of Cooperative B in Ankara enrolled her daughters, her relatives and young 
women from her hometown to the cooperative as a solution to the problem of social capital. 
She also contacted business people on metropolitan cities who were also originally from her 
hometown.
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5.3. The state and women’s cooperatives

Despite the conditions delineated above, state institutions treat women as faceless, atomistic beings 
disregarding the social reproductive burden they have shouldered, particularly in the form of child 
rearing, which left women behind in cultural and capital accumulation. Members of the cooperatives 
complained that they were treated like other cooperatives (truckers, construction etc.) and busi
nesses in terms of issues such as taxation, public procurements, insurance and so on (Cooperative E, 
Eskisehir; Cooperative G, Gaziantep; Cooperative I, Istanbul; Cooperative K, Konya; Cooperative M, 
Mardin; Cooperative N, Izmir; Cooperative P, Ankara; Cooperative R, Hatay; Cooperative T, Artvin; 
Cooperative V, Konya among others we discuss in detail below.)

Members of the cooperatives told us that they voiced these concerns in meetings with relevant 
ministers and bureaucrats. As a potential collective coping strategy, they even collected signatures 
and went to the parliament, but did not gain anything out of these (Cooperative A, Ankara; 
Cooperative D, Ankara; Cooperative N in Izmir; Cooperative T in Artvin). AKP’s neoliberal economic 
outlook and conservative, patriarchal worldview reinforced their strategy to limit women’s economic 
activities to their homes. Government representatives were aloof to demands to make women more 
visible and provide them social insurance (Cooperative C, Ankara).

In light of the grim conditions regarding cultural and social capital, municipal governments 
became important alternatives for women. As part of their survival strategies, while some coopera
tives built close ties with municipalities that viewed them close to their ideologies or thought that 
they could become their patrons (e.g. Cooperative K, Konya) through procurement, accommodation 
or market provision, most members of the cooperatives felt insecure about these informal provisions 
that could be easily taken away, especially if the municipal government changed (Cooperative S, 
Istanbul). Some women’s cooperatives deliberately stayed away from such connections because they 
did not want the strings that came attached to that support (Cooperative T, Artvin). We were told 
that certain AKP municipalities would only allow market space to women affiliated with them 
(Cooperative D, Ankara).

The head of Cooperative H in Adıyaman, who is a retired teacher and a financial advisor, told us 
that all the other members in her cooperative were housewives. Her statement below summarizes 
how the lack of different forms of capital, intertwined with patriarchy, lead to the closure of many 
women’s cooperatives:

Women in the cooperatives need to possess capital. Women here want to make money right away. They don’t 
have the luxury to take risks. While men do not have the luxury, women do not at all. They say, ‘women have no 
name’. They do not have wallets, either. They don’t know marketing either. Many products get wasted. Just 
when they are about to make profits, and when the capital should be protected, their spouses say ‘Don’t you 
dare’ and they prevent this. The effort ends there. (Cooperative H, Adıyaman)

Women’s disadvantage in cultural and social capital is exacerbated by the structural, global condi
tions. It is not only that women are disadvantaged at competing in a ‘man’s world’ but they can also 
not compete with the global economic system. Global actors and international trade are much more 
efficient in accessing the market and offering attractive prices to the buyer, given their exploitative 
system that rests on lower wages in the Global South. Women also cannot compete with the race to 
the bottom conditions of the neoliberal market, which result in very cheap prices for goods, which 
the cooperatives cannot meet given, their costs (e.g. Cooperative D, Ankara, Cooperative E, Eskisehir).

5.4. Cooperatives’ contribution to women’s capital

Cooperatives play important roles when it comes to increasing the capital of its members and 
participants. Significant gains were reached in the realm of economic capital as women stated that 
they felt more autonomous and empowered as a result of their economic gains from the coopera
tives. Women seized to become dependent on their husbands as they earned money (Cooperative K, 
Konya) and their self-confidence increased (Cooperative I, in Istanbul; Cooperative X, Zonguldak).

920 M. UGUR-CINAR ET AL.



Women see cooperatives as a way to overcome the lack of economic capital that puts a barrier in 
front of their efforts to join the economic field. As a member of Cooperative M in Mardin explained: 
‘Women cannot build their own businesses because they do not have the necessary capital stock. We 
chose cooperatives in order to facilitate women’s participation in the economy’. From a similar 
perspective, the head of Cooperative I, in Istanbul stated: ‘The ratio of women who are going to earn 
money the first time is very high in cooperatives’.

The Head of Cooperative M in Mardin, who said that they included women into the production 
process even if women did not become official members of their cooperative, explained the 
transformation of these women joining the production process in the cooperatives as follows:

Women did not know what it meant to make money. When women start to earn money, they start to think ‘How 
can I enter the employment field?’. Women are starting to express themselves better, making economic 
decisions easier, they start having a say, and start saying ‘no’ to something that is wrong. Individuals in the 
household are also starting to treat them more sensitively and kindly.

The gains are not limited to economic capital alone but are also visible through the increase in other 
forms of capital, cultural and social, which make women more competitive in the market, and in 
many cases, at least provide them with the necessary cultural and social capital to keep on 
functioning. The quote from the head of Cooperative H in Hatay provides a good snapshot of the 
mission that women’s cooperatives set for themselves:

The economic satisfaction of women in the cooperatives is a long-term goal. Besides this, we see ourselves as 
instrumental in bringing out women’s potential in increasing their self-confidence, changing the balance in 
families, making women more visible locally and increasing their social status.

In terms of cultural capital, cooperatives provide training for women in fields such as literacy 
education, certified job trainings, handcrafts production and design, agricultural training, civics 
education by professors, legal advice by lawyers and bar associations and courses in entrepreneur
ship, diction, workplace safety (Cooperative A, Ankara; Cooperative C, Ankara, Cooperative D, Ankara; 
Cooperative E, Eskisehir; Cooperative F, in Adıyaman, Cooperative L, Istanbul; Cooperative M in 
Mardin; Cooperative N in Izmir; Cooperative O in Izmir; Cooperative P in Ankara; Cooperative R in 
Hatay, Cooperative S in Istanbul; Cooperative T in Artvin; Cooperative U in Izmir). Such trainings are 
also offered by KEDV to members and participants of the women’s cooperatives. These trainings 
taught women to be more competitive in the workplace, to increase their income and where to 
apply in the case of, for example, domestic violence. Specifically relevant to wealth accumulation, the 
legal counselling provided to women also covered issues such as divorce and heritage (e.g. 
Cooperative D, Ankara). Many cooperatives were also aspirational in helping women earn high 
school and university degrees, even PhDs (e.g. Cooperative D, Ankara, Cooperative F, in 
Adıyaman). The head of Cooperative A in Ankara told us that they taught women how to produce 
silver jewellery, they taught them how to sell them through e-commerce and social media, and they 
talked to big companies to allow these women to open a stand in their stores. She was happy to see 
that these women now sell such products and some have even opened their own shops. She stated:

At the beginning, women do not know how to walk. Cooperatives should enable that. Afterwards, I see women 
selling products in their shops, in Samanpazari, for example. I see the difference. (Cooperative A, Ankara)

Similar observations regarding women who underwent the cooperatives’ trainings and were then 
able to open their own stores were shared with us by women in other cooperatives (e.g. Cooperative 
D, Ankara). What is more, women learned skills such as preparing invoices and calculating value- 
added taxes by doing these things in cooperatives (Cooperative E, Eskisehir). As the head of 
Cooperative G in Gaziantep told us: ‘Women who did not even want to touch the cash register 
now know about the withholding tax and about issuing invoices etc’. The experience of Cooperative 
M in Mardin as conveyed to us by the head of the cooperative, is also informative in this regard: 
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There was a food tender at Artuklu University. We won the tender. It was the first time a women cooperative 
achieved that. We conducted a tender with a very heavy procedure. We started making money from that. We 
understood that the way we did it, there would be no problems. 24 women took part in the tender process. 
Afterwards, we talked about whether we should enter another tender.

Some cooperatives that are successful in the field passed on their experiences to members of other 
cooperatives. As the head of one of the first, and most successful women’s cooperatives in Turkey 
told us:

Why are cooperatives disbanding? Because women have never been in the business world, they do not know 
about tax, tax returns, etc. The penalties are too severe. A lot of cooperatives were closed in this way. We know 
this because of our profession. That’s why we say we are a locomotive cooperative. We remove barriers to 
productive women. Some cooperatives are established with political will, but the women do not have the 
necessary equipment. (Cooperative C, Ankara)

Members of women’s cooperatives were also motivated to provide daycare facilities, if resources 
permitted, in order to enable women’s participation in the activities of cooperatives (Cooperative C, 
Ankara; KEDV representative Izmir) and some even did open daycare facilities before their coopera
tive had to shut down (Cooperative D, Ankara).

The network created between cooperatives through meetings, shared experiences and market 
opportunities also increased the social capital of the women. Members of some cooperatives met 
with other women in the process of founding their own cooperatives in order to guide them in the 
process and they continue to provide such advisory service (e.g. Cooperative A, Ankara). Women 
from different cooperatives come together in periodical meetings in which they share experiences 
and work together (Cooperative N, Izmir; Cooperative R, Hatay; Cooperative S, Istanbul). Some 
cooperatives provide even more frequent mentorship to one another (Cooperative P in Ankara; 
Cooperative C, Ankara), some sell each other’s products (Cooperative D, Ankara; Cooperative N in 
Izmir). The head of Cooperative V in Konya stated that a woman called her recently to tell her that 
they asked her for 50.000 Turkish liras in order to write a project. She called someone she knew for 
that woman, and that person prepared the project for them. As it is seen above, cooperatives 
provided a hub for developing collective survival strategies for women in an unfriendly economic 
environment.

Cooperatives provided more organization capacity than individual efforts would have. Women 
told us that they felt they were more powerful and could at least talk to public institutions because 
they were acting on behalf of a legal entity instead of as acting as individuals (Cooperative A, Ankara; 
Cooperative B, Ankara; Cooperative C, Ankara). Cooperatives tried to extend their networks as far as 
possible. Some tried to reach women in the entire neighbourhood in order to ask them to participate 
in their efforts or at least to socialize with them (Cooperative S in Istanbul). Women learned how to 
use social media and even appeared on national TV and received orders after the show (cooperative 
P, Ankara), which extended their network even further. The social and cultural capital of women 
participating in the cooperatives sometimes increased to such a degree that it was even going 
beyond the one of their male counterparts:

At first, my family did not understand what I was doing. But later . . . Now my brother-in-law, relatives etc. call me 
when they need to reach someone on an issue via phone (Cooperative D, Ankara)

We organized a cocktail. Women came with their husbands. One woman introduced the professors she knew 
from the cooperatives to her husbands. You should have seen how self-confident the woman has become. The 
husband, on the other hand, looked so sluggish next to her. The entourage of the woman has changed. Our aim 
is to make women visible. Cooperative C, Ankara

Cooperatives also provide a support system for the women. Some call their cooperative ‘a shelter’ 
(Cooperative I, in Istanbul). Participants told us that the cooperatives provided an invaluable 
resource for those women who are not used to getting out of their homes (Cooperative K in 
Konya; Cooperative N in Izmir; Cooperative P, Ankara; Cooperative U in Izmir).
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In the case of Cooperative E, Eskisehir, the head of the cooperative told us that many women who 
joint the cooperative experienced problems with their husbands but they convinced themselves first 
that they could do this with the help of the support they received from the members of the 
cooperative and then they convinced their husbands. An older member of the cooperative com
plemented this by saying: ‘I said, never fret, if your husbands throw you out, I will take you in’. 
Women illustrated the increase of cultural and social capital as a result of the women’s cooperative as 
follows:

We have received training for 2 months. If it weren’t for this training, maybe we wouldn’t be so self-confident. 
They informed us about what could happen. We work in a common place; everyone’s character is different. They 
were right. Our feet are now more firmly on the ground. We learned our rights. (. . .) Even those around us say 
that there is a change in you. [Members of this cooperative also told us about the story of a member who was 
oppressed by her husband and is now in the process of divorcing him thanks to the guidance received from the 
cooperative (Cooperative P, Ankara)

We socialize with each other, that is a huge gain. We used to be shy when talking to the mayor before. We 
overcame this. Currently, it does not matter, even if the president comes, all women have learnt to express 
themselves. Let me give a personal example, at first, when I talked to mayor I said, ‘ok’ to everything. Then 
I learned to sat ‘but’. (Cooperative E, Eskisehir)

6. Discussion and conclusion

The findings of this article demonstrate that women’s economic prospect in cooperatives, and as 
a result, their wealth accumulation, are adversely affected by the insufficiency of their social and 
cultural capital available to them. This stems from the fact that most women join cooperatives later 
in life, once their pay their dues in terms of caring for their family members. Even then, most of them 
can only partially commit to their work in cooperatives because of gendered duties assigned to them 
at home. These limitations are significantly more visible for women from lower-income classes and 
those women lacking university degrees.

Even though women face unequal burdens in the reproduction of the workforce and the society 
at large, they are treated as atomistic individuals, assumed to compete on the same footing as their 
male counterparts. For instance, their cooperatives are treated the same way as other types of 
cooperatives in terms of taxation and other regulations. Our findings here reinforce some of the 
earlier findings that neoliberalism is blind to the duties that it burdens women with (Roberts, 2019). 
Especially under the patriarchal, conservative regime of the ruling AKP, women are increasingly 
viewed as domestic beings and are expected to subordinate their economic roles to their family 
duties as the findings show.

Bourdieu (1986, p. 253) likens the conversions between different types of capitals to the principle 
of conservation of energy in physics: ‘profits in one area are necessarily paid for by costs in another’. 
While this makes sense, cooperatives also demonstrate a multiplier effect in which they can increase 
all three types of capital simultaneously. In the face of the conditions delineated above, cooperatives 
remain the best instrument for women to increase their social and cultural capital, which, if the 
women can become successful, significantly increase the chances of women earning better income 
and accumulate more wealth.

Bourdieu is also right in pointing out the structural constraints brought by gender. His dynamic 
approach to capital and the intertwined nature of different forms of capital also proved useful in 
understanding the impediments in front of the success of the cooperatives, and subsequent wealth 
accumulation. But we needed to go further, or use his theoretical lens more systematically, in our 
analyses of gender than he himself did. The varying strategies developed by women and by their 
organizations demonstrate that women’s strategies and manoeuvres can provide meaningful out
comes outside the given constraints of patriarchy. A good starting place could be to vocally advocate 
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for policies that will acknowledge the crucial role that cooperatives can play for women in the 
economic field.

Notes

1. Following Ruiz Castro and Holvino (2016), we employ the concept of ‘social markers’ in order to leave room for 
the constructed nature of such markers instead of treating them as preconfigured givens. Also, like those 
authors, we use ‘intersect’ and ‘intertwine’ interchangeably to show how women’s gendered position is 
embedded in other social and economic settings.

2. For an extensive discussion of the role of social reproduction duties in the prospects and limits of women’s 
cooperatives in Turkey, see (Ugur-Cinar et al., 2022).

3. For Bourdieu’s discussion on how girls and women internalize and reproduce hierarchical gender norms, see, for 
example (Bourdieu, 2001).

4. On the feminist social reproduction literature, see, for example (Arslan, 2022; Bakker, 2020; Bakker & Gill, 2003,  
2019; Bhattacharya & Vogel, 2017; Daskalaki et al., 2021; Ugur-Cinar et al., 2022).

5. Kadın Emeğini Destekleme Vakfı (The Foundation for the Support of Women’s Work) is a bridging foundation in 
Turkey for many women’s associations, including women’s cooperatives.
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